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AWARD SUMMARY SHEET 
 

MANUFACTURING AND ASSOCIATED INDUSTRIES AND OCCUPATIONS AWARD 2010 
 

The information provided in this Information Sheet is provided on the basis that it is general information for clients and correspondents to 
inform them of matters relating to current workplace relations issues. It is not provided, nor should it be relied upon as a substitute for 
professional advice. Employment Services & Solutions Australia Pty Ltd is not responsible for any outcomes to clients based upon the 
information provided in this Information Sheet and disclaims all liability, including and without limitation in negligence, for all losses, 
expenses, damages and costs that may be incurred by a client or correspondent as a result of the information provided in this Information 
Sheet being inaccurate or incomplete in any way. 
 

This is a summary of the award only. A copy of the full award available at www.fwc.gov.au. 
 
A full copy of the National Employment Standards is available at www.fairwork.gov.au/. 
 
These wage rates are payable from the first full pay period commencing on or after 1 July 2017. If you have any queries, 
please contact Employment Services & Solutions Australia on 08 9240 4230. 
 

Coverage 
 
This award covers employers throughout Australia of employees in the Manufacturing and Associated Industries and Occupations who are 
covered by the classifications in this award and those employees. 
 
For the purpose of this award provision, Manufacturing and Associated Industries and Occupations means: 

a) The following industries and parts of industries: 
i) The manufacture, making, assembly, processing, treatment, fabrication and preparation of: 

▪ The products, structures, articles, parts or components, or 
▪ The materials or substances, or 
▪ Any products, structures, articles, parts or components made from, or containing, the materials or substances. 

To avoid doubt about the products, structures, articles, parts, components, materials and substances included in this award provision, 
refer to the full award, clause 4.10. 
 

ii) The coating, painting, colouring varnishing, japanning, lacquering, enamelling, porcelain enamelling, oxidising, glazing, 
galvanising, electroplating, gilding, bronzing, engraving, cleaning, polishing, tanning, dyeing, treatment and finishing of any 
of the items referred to in provision a) i) 

iii) The repair, refurbishment, reconditioning, maintenance, installation, testing and fault finding of: 
▪ Any of the items referred to in provision a) i), or 
▪ Floor covering, or 
▪ Plant, equipment and buildings (including power supply) in the industries and parts of industries referred to in 

provisions a) i) and a) ii), or 
▪ Plant, equipment and buildings (including power supply) in any other industry 

iv) Mechanical and electrical engineering 
v) Space tracking 
vi) Farriery (other than in the racing industry) 
vii) Bottle merchants 
viii) The printing and processing of photographs from film 
ix) Every operation, process, duty and function carried on or performed in or in connection with or incidental to any of the 

foregoing industries, parts of industries or occupations 
b) The provision of any of the operations or services set out in provision a) on a contract basis by one business to another business, 

where the first business is independent of the second business 
c) The following occupations: 

i) Maintenance employees in the engineering streams 
ii) Technical workers 
iii) Draughtspersons 
iv) Production planners 
v) Trainee engineers 
vi) Trainee scientists 

mailto:glilleyman@essa.net.au
http://www.fwc.gov.au/
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vii) Engine drivers. 
 
Manufacturing and Associated Industries and Occupations does not mean: 

i. Plumbers, unless employed in establishments covered by this award 
ii. The sugar industry, unless the work is carried out by contractors covered by this award who are performing work in sugar mills, 

bulk sugar and molasses terminals, sugar refineries and sugar industry research organisations 
iii. Security personnel 
iv. Gardeners 
v. Cleaners, unless the cleaning work is incidental to the performance of other work covered by this award or the employee is 

employed most of the time on cleaning work in factories covered by this award, provided that this award does not cover contract 
cleaning companies 

vi. With regard to locomotives, rolling stock, railway lines and components, work carried out by employees of a Rail Transport 
Operator or on-site in the building and construction industry 

vii. With regard to transmission cables, installation and maintenance work carried out in the power industry, telecommunications 
industry or on-site in the building and construction industry. 

viii. Employees of electrical contractors, being any entity principally engaged in the business of providing electrical services on a 
contract basis. 

ix. Employers or employees engaged in glass or glazing work or glass and glazing contracting covered by the Joinery and Building 
Trades Award 2010. 
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Wage Rates 

 
21 years of age and over (Adult) 
 

Permanent Employees- Full Time and Part Time 

Classification 
Minimum Weekly 

Wage 
Mon-Fri 6am-6pm 

Midnight Fri-
Midnight Sat 

Midnight Sat-
Midnight Sun 

Public Holiday 

C14 $694.90  $18.29  $27.44  $36.58  $45.73  

C13 $714.90  $18.81  $28.22  $37.62  $47.03  

C12 $742.30  $19.53  $29.30  $39.06  $48.83  

C11 $767.80  $20.21  $30.32  $40.42  $50.53  

C10 $809.10  $21.29  $31.94  $42.58  $53.23  

C9 $834.40  $21.96  $32.94  $43.92  $54.90  

C8 $859.80  $22.63  $33.95  $45.26  $56.58  

C7 $882.80  $23.23  $34.85  $46.46  $58.08  

C6 $927.50  $24.41  $36.62  $48.82  $61.03  

C5 $946.50  $24.91  $37.37  $49.82  $62.28  

C4 $971.90  $25.58  $38.37  $51.16  $63.95  

C3 $1,022.80  $26.92  $40.38  $53.84  $67.30  

C2 (a) $1,048.30  $27.59  $41.39  $55.18  $68.98  

C2 (b) $1,094.10  $28.79  $43.19  $57.58  $71.98  

 

Casual Employees 

Classification Mon-Fri 6am-6pm 
Midnight Fri-Midnight 

Sat 
Midnight Sat-Midnight 

Sun 
Public Holiday 

C14 $22.86  $34.29  $45.72  $57.15  

C13 $23.51  $35.27  $47.02  $58.78  

C12 $24.41  $36.62  $48.82  $61.03  

C11 $25.26  $37.89  $50.52  $63.15  

C10 $26.61  $39.92  $53.22  $66.53  

C9 $27.45  $41.18  $54.90  $68.63  

C8 $28.29  $42.44  $56.58  $70.73  

C7 $29.04  $43.56  $58.08  $72.60  

C6 $30.51  $45.77  $61.02  $76.28  

C5 $31.14  $46.71  $62.28  $77.85  

C4 $31.98  $47.97  $63.96  $79.95  

C3 $33.65  $50.48  $67.30  $84.13  

C2 (a) $34.49  $51.74  $68.98  $86.23  

C2 (b) $35.99  $53.99  $71.98  $89.98  
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Unapprenticed Junior Rates 

Permanent Employees- Full Time and Part Time 

Classification 
Minimum Weekly 

Wage 
Mon-Fri 6am-6pm 

Midnight Fri-
Midnight Sat 

Midnight Sat-
Midnight Sun 

Public Holiday 

Under 16 years of age  $263.08  $6.92  $10.38  $13.84  $17.30  

16 years of age $338.15  $8.90  $13.35  $17.80  $22.25  

17 years of age $413.21  $10.87  $16.31  $21.74  $27.18  

18 years of age $488.28  $12.85  $19.28  $25.70  $32.13  

19 years of age $589.79  $15.52  $23.28  $31.04  $38.80  

20 years of age $698.46  $18.38  $27.57  $36.76  $45.95  

 
Casual Employees 

Classification Mon-Fri 6am-6pm 
Midnight Fri-Midnight 

Sat 
Midnight Sat-Midnight 

Sun 
Public Holiday 

Under 16 years of age $8.65  $12.98  $17.30  $21.63  

16 years of age $11.13  $16.70  $22.26  $27.83  

17 years of age $13.59  $20.39  $27.18  $33.98  

18 years of age $16.06  $24.09  $32.12  $40.15  

19 years of age $19.40  $29.10  $38.80  $48.50  

20 years of age $22.98  $34.47  $45.96  $57.45  

 

 

Classification 

 

Supervisor/Trainer/Coordinator- Level I 
 

A Supervisor/Trainer/Coordinator- Level I is an employee who is responsible 
for the work of other employees and/or provision of structured on-the-job 
training. Such an employee has completed a qualification at AQF III level or 
above, of which at least one third of the competencies are related to 
supervision/training, or equivalent. 
 
Notwithstanding the above definition an employee who is mainly engaged to 
perform work supervising or coordinating the work of other employees and 
who has sufficient additional training beyond that of those coordinated or 
supervised so as to enable the employee to perform work within the scope of 
this level must be classified at this level. 
 

Supervisor/Trainer/Coordinator- Level II A Supervisor/Trainer/Coordinator- Level II is an employee who is responsible 
for the supervision and/or training of Supervisor/Trainers/ Coordinators—
Level I. Such an employee has completed an AQF IV or V qualification or 
equivalent of which at least 50% of the competencies are in 
supervision/training. 
 

Wage Group: C14 
 
Engineering/Manufacturing Employee- Level I 
 

An Engineering/Manufacturing Employee- Level I is an employee who is 
undertaking up to 38 hours induction training which may include information 
on the enterprise, conditions of employment, introduction to supervisors and 
fellow workers, training and career path opportunities, plant layout, work and 
documentation procedures, occupational health and safety, equal 
employment opportunity and quality control/assurance. 
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An employee at this level performs routine duties essentially of a manual 
nature and to the level of their training: 
 

i. performs general labouring and cleaning duties; 
ii. exercises minimal judgement; 

iii. works under direct supervision; 
iv. is undertaking structured training so as to enable them to work 

at the C13 level. 
 

Wage Group: C13 
 
Engineering/Manufacturing Employee- Level 
II 

An Engineering/Manufacturing Employee- Level II is an employee who has 
completed up to three months structured training so as to enable the 
employee to perform work within the scope of this level. 
 
An employee at this level performs work above and beyond the skills of an 
employee at the C14 level and to the level of their skills, competence and 
training: 
 

i. works in accordance with standard operating procedures and 
established criteria; 

ii. works under direct supervision either individually or in a team 
environment; 

iii. understands and undertakes basic quality control/assurance 
procedures including the ability to recognise basic quality 
deviations/faults; 

iv. understands and utilises basic statistical process control 
procedures; 

v. follows safe work practices and can report workplace hazards. 

Wage Group: C12 
 
Engineering/Manufacturing Employee- Level 
III 
 

An Engineering/Manufacturing Employee—Level III is an employee who has 
completed an Engineering Production Certificate I or Certificate II in 
Engineering or equivalent so as to enable the employee to perform work 
within the scope of this level. 
 
An employee at this level performs work above and beyond the skills of an 
employee at the C13 level and to the level of their skills, competence and 
training: 
 

i. is responsible for the quality of their own work subject to routine 
supervision; 

ii. works under routine supervision either individually or in a team 
environment; 

iii. exercises discretion within their level of skills and training; 
iv. assists in the provision of on-the-job training. 

 

Wage Group: C11 
 
Engineering/Manufacturing Employee- Level 
IV 
 
Laboratory Tester 

An Engineering/Manufacturing Employee- Level IV is an employee who has 
completed an Engineering Production Certificate II or Certificate II in 
Engineering—Production Technology or equivalent so as to enable the 
employee to perform work within the scope of this level. 
 
A Laboratory Tester is an employee who has completed a Certificate II, or 
equivalent, in Sampling or Measurement so as to enable the employee to 
perform work within the scope of this level. 
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An employee at this level performs work above and beyond the skills of an 
employee at the C12 level and to the level of their skills, competence and 
training: 
 

i. works from complex instructions and procedures; 
ii. assists in the provision of on-the-job training; 

iii. co-ordinates work in a team environment or works individually 
under general supervision; 

iv. is responsible for assuring the quality of their own work; 
v. in a laboratory the employee performs basic/simple routine 

tests under close supervision and communicates results of those 
tests to the appropriate personnel. 

 

Wage Group: C10 
 
Engineering/Manufacturing Tradesperson- 
Level I 

An Engineering/Manufacturing Tradesperson- Level I is an employee who 
holds a trade certificate or tradespersons rights certificate or equivalent as an: 
 

i. Engineering Tradesperson (Electrical/Electronic)- Level I; 
ii. Engineering Tradesperson (Mechanical)- Level I; 

iii. Engineering Tradesperson (Fabrication)- Level I; 
iv. Furnishing Industry Tradesperson Level I; 
v. Floor Finisher and/or Floor Coverer Tradesperson; 

vi. or equivalent; 
 

and is able to exercise the skills and knowledge of the engineering trade so as 
to enable the employee to perform work within the scope of this level. 
 
An Engineering/Manufacturing Tradesperson- Level I works above and 
beyond an employee at the C11 level and to the level of their skills, 
competence and training: 
 

i. understands and applies quality control techniques; 
ii. exercises good interpersonal and communications skills; 

iii. exercises keyboard skills at a level higher than the C11 level; 
iv. exercises discretion within the scope of this classification level; 
v. performs work under limited supervision either individually or in 

a team environment; 
vi. operates lifting equipment incidental to their work; 

vii. performs non-trade tasks incidental to their work; 
viii. performs work which while primarily involving the skills of the 

employee’s trade is incidental or peripheral to the primary task 
and facilitates the completion of the whole task, provided that 
such incidental or peripheral work does not require additional 
formal technical training; 

ix. inspects products and/or materials for conformity with 
established operational standards. 

 

Wage Group: C10 
 
Engineering/Manufacturing Systems 
Employee- Level V 

An Engineering/Manufacturing Systems Employee- Level V is an employee 
who, while still being primarily engaged in Engineering/Manufacturing work 
applies the skills acquired through the successful completion of an 
Engineering Production Certificate III or Certificate III in Engineering- 
Production Systems or equivalent in the production, distribution, or stores 
functions so as to enable the employee to perform work within the scope of 
this level. 
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An Engineering/Manufacturing Employee works above and beyond an 
employee at the C11 level and to the level of their skills, competence and 
training: 
 

i. understands and applies quality control techniques; 
ii. exercises good interpersonal communications skills; 

iii. exercises discretion within the scope of this classification level; 
iv. exercise keyboard skills at a level higher than the C11 level; 
v. performs work under limited supervision either individually or in 

a team environment; 
vi. inspects products and/or materials for conformity with 

established operational standards. 
 

Wage Group: C9 
 
Engineering/Manufacturing Tradesperson- 
Level II 

An Engineering/Manufacturing Tradesperson- Level II is an: 
 

i. Engineering Tradesperson (Electrical/Electronic)- Level II; or 
ii. Engineering Tradesperson (Mechanical)- Level II; or 

iii. Engineering Tradesperson (Fabrication)- Level II; or 
iv. Furnishing Industry Tradesperson Level 2; or 
v. equivalent. 

who has completed the minimum training requirements specified in 
clause B.2.1 of Schedule B or equivalent. 
 
An Engineering/Manufacturing Tradesperson- Level II works above and 
beyond a tradesperson at the C10 level and to the level of their skills and 
competence and training performs work within the scope of this level: 
 

i. exercises discretion within the scope of this classification; 
ii. works under limited supervision either individually or in a team 

environment; 
iii. understands and implements quality control techniques; 
iv. provides trade guidance and assistance as part of a work team; 
v. operates lifting equipment incidental to their work; 

vi. performs non-trade tasks incidental to their work. 
 

Wage Group: C9 
 
Engineering/Laboratory Technician- Level I 
 

An Engineering/Laboratory Technician—Level I is an employee who has the 
equivalent level of training of the C9 level Engineering/Manufacturing 
Tradesperson or equivalent so as to enable the employee to apply skills within 
the scope of this level. The skills exercised by the Engineering/Laboratory 
Technician—Level I are in the technical field including draughting, planning or 
technical tasks, including in a laboratory, requiring technical knowledge. 
 
At this level the employee is engaged on routine tasks in the technical field. In 
a laboratory the employee performs basic laboratory duties using written, 
spoken or diagrammatic instructions and/or basic quality control assurance 
procedures and techniques under general supervision-either individually or in 
a team environment. 
 

Wage Group: C8 
 
Engineering/Manufacturing Tradesperson- 
Special Class Level I 

An Engineering/Manufacturing Tradesperson—Special Class Level I means a: 
 

i. Special Class Engineering Tradesperson (Electrical/Electronic)—
Level I; or 

https://www.fwc.gov.au/documents/documents/modern_awards/award/MA000010/ma000010-52.htm#P2493_200810
https://www.fwc.gov.au/documents/documents/modern_awards/award/MA000010/ma000010-52.htm#P2489_200506
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ii. Special Class Engineering Tradesperson (Mechanical)—Level I; or 
iii. Special Class Engineering Tradesperson (Fabrication)—Level I; or 
iv. equivalent. 

who has completed the minimum training requirements specified in 
clause B.2.1 of Schedule B or equivalent. 
 
An Engineering/Manufacturing Tradesperson—Special Class Level I works 
above and beyond a tradesperson at the C9 level and to the level of their skills, 
competence and training performs work within the scope of this level: 
 

i. provides trade guidance and assistance as part of a work team; 
ii. assists in the provision of training in conjunction with 

supervisors and trainers; 
iii. understands and implements quality control techniques; 
iv. works under limited supervision either individually or in a team 

environment; 
v. operates lifting equipment incidental to their work; 

vi. performs non-trade tasks incidental to their work. 
 

Wage Group: C8 
 
Engineering/Laboratory Technician- Level II 
 

 An Engineering/Laboratory Technician- Level II is an employee who has the 
equivalent level of training of the C8 level Engineering/Manufacturing 
Tradesperson Special Class- Level I or equivalent so as to enable the employee 
to apply skills within the scope of this level. The skills exercised by the 
Engineering/Laboratory Technician—Level II are in the technical field 
including draughting, planning or technical tasks requiring technical 
knowledge. 
 
At this level the employee is required to exercise judgment and skill in excess 
of that required at the C9 level under the supervision of technical or 
professional staff. 
 

Wage Group: C7 
 
Engineering/Manufacturing Tradesperson- 
Special Class Level II 

An Engineering/Manufacturing Tradesperson- Special Class Level II means a: 
 

i. Special Class Engineering Tradesperson (Electrical/Electronic)- 
Level II; or 

ii. Special Class Engineering Tradesperson (Mechanical)- Level II; or 
iii. Special Class Engineering Tradesperson (Fabrication)- Level II; or 
iv. Higher Engineering/Manufacturing Tradesperson; or 
v. equivalent. 

who has completed the minimum training requirements specified in 
clause B.2.1 of Schedule B or equivalent. 
 
An Engineering/Manufacturing Tradesperson- Special Class Level II works 
above and beyond a tradesperson at the C8 level and to the level of their skills, 
competence and training performs work within the scope of this level: 
 

i. is able to provide trade guidance and assistance as part of a work 
team; 

ii. provides training in conjunction with supervisors and trainers; 
iii. understands and implements quality control techniques; 
iv. works under limited supervision either individually or in a team 

environment; 
v. operates lifting equipment incidental to their work; 

https://www.fwc.gov.au/documents/documents/modern_awards/award/MA000010/ma000010-52.htm#P2493_200810
https://www.fwc.gov.au/documents/documents/modern_awards/award/MA000010/ma000010-52.htm#P2489_200506
https://www.fwc.gov.au/documents/documents/modern_awards/award/MA000010/ma000010-52.htm#P2493_200810
https://www.fwc.gov.au/documents/documents/modern_awards/award/MA000010/ma000010-52.htm#P2489_200506
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vi. performs non-trade tasks incidental to their work. 
 

Wage Group: C7 
 
Engineering/Laboratory Technician—Level III 
 
 

An Engineering/Laboratory Technician—Level III is an employee who has the 
equivalent level of training of the C7 level Engineering/Manufacturing 
Tradesperson—Special Class Level II or equivalent so as to enable the 
employee to apply skills within the scope of this level. The skills exercised by 
the Engineering/Laboratory Technician—Level III are in the technical field 
including draughting, planning or technical tasks requiring technical 
knowledge. 
At this level the employee is engaged in detail draughting and/or planning or 
technical duties requiring judgement and skill in excess of that required of a 
technician at the C8 level under the supervision of technical or professional 
staff. The employee in a laboratory is able to troubleshoot at a basic level and 
perform a range of quality control and/or research and development tests 
with only general supervision. 
 

Wage Group: C6 
 
Advanced Engineering Tradesperson- Level I 

An Advanced Engineering Tradesperson—Level I means an: 
 

i. Advanced Engineering Tradesperson (Electrical/Electronic)- 
Level I; or 

ii. Advanced Engineering Tradesperson (Mechanical)- Level I; or 
iii. Advanced Engineering Tradesperson (Fabrication)- Level I; 

who has completed the minimum training requirements specified in 
clause B.2.1 of Schedule B or equivalent. 
 
An Advanced Engineering Tradesperson- Level I works above and beyond a 
tradesperson at the C7 level and to the level of their skills, competence and 
training performs work within the scope of this level: 
 

i. undertakes quality control and work organisation at a level 
higher than for the C7 level; 

ii. provides trade guidance and assistance as part of a work team; 
iii. assists in the provision of training to employees in conjunction 

with supervisors/trainers; 
iv. works under limited supervision either individually or in a team 

environment; 
v. prepares reports of a technical nature on specific tasks or 

assignments; 
vi. exercises broad discretion within the scope of this level; 

vii. operates lifting equipment incidental to their work; 
viii. performs non-trade tasks incidental to their work. 

 

Wage Group: C6 
 
Engineering/Laboratory Technician- Level IV 

An Engineering/Laboratory Technician—Level IV is an employee who has the 
equivalent level of training of the C6 level Advanced Engineering 
Tradesperson—Level I or equivalent so as to enable the employee to apply 
skills within the scope of this level. The skills exercised by the 
Engineering/Laboratory Technician—Level IV are in the technical field 
including draughting, planning or technical tasks requiring technical 
knowledge. 
At this level the employee is engaged in detail draughting and/or planning 
and/or technical duties requiring judgement and skill in excess of that 
required of a technician at the C7 level under the supervision of technical 
and/or professional staff. 

https://www.fwc.gov.au/documents/documents/modern_awards/award/MA000010/ma000010-52.htm#P2493_200810
https://www.fwc.gov.au/documents/documents/modern_awards/award/MA000010/ma000010-52.htm#P2489_200506
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Wage Group: C5 
 
Advanced Engineering Tradesperson- Level II 

An Advanced Engineering Tradesperson—Level II means an: 
 

i. Advanced Engineering Tradesperson (Electrical/Electronic)- 
Level II; or 

ii. Advanced Engineering Tradesperson (Mechanical)- Level II; or 
iii. Advanced Engineering Tradesperson (Fabrication)- Level II; 

who has completed the minimum training requirements specified in 
clause B.2.1 of Schedule B or equivalent. 
 
An Advanced Engineering Tradesperson- Level II works above and beyond a 
tradesperson at the C6 level and to the level of their skills, competence and 
training performs work within the scope of this level: 
 

i. provides technical guidance or assistance within the scope of 
this level; 

ii. prepares reports of a technical nature on tasks or assignments 
within the employee’s skills and competence; 

iii. has an overall knowledge and understanding of the operating 
principle of the systems and equipment on which the 
tradesperson is required to carry out their task; 

iv. assists in the provision of on-the-job training in conjunction with 
supervisors and trainers; 

v. operates lifting equipment incidental to their work; 
vi. performs non-trade tasks incidental to their work. 

 

Wage Group: C5 
 
Engineering/Laboratory Technician- Level V 

An Engineering/Laboratory Technician- Level V is an employee who has the 
equivalent level of training of the C5 level Advanced Engineering 
Tradesperson- Level II or equivalent so as to enable the employee to apply 
skills within the scope of this level. The skills exercised by the 
Engineering/Laboratory Technician—Level V are in the technical field 
including draughting, planning or technical tasks requiring technical 
knowledge. 
 
At this level the employee is required to exercise judgment and skill in excess 
of that required at the C6 level. In a laboratory the employee is required to 
use judgment and problem solving skills to perform a range of routine and 
non-routine tests and to make modifications (within limits) to existing 
formula. 
 

Wage Group: C4 
 
Engineering Associate/Laboratory Technical 
Officer- Level I 

An Engineering Associate/Laboratory Technical Officer- Level I means an 
employee who works above and beyond a technician at the C5 level and who 
has completed the minimum training requirements specified in 
clause B.2.1 of Schedule B or equivalent and is engaged in: 
 

i. making of major design drawings or graphics or performing 
technical duties in a specific field of engineering, laboratory or 
scientific practice such as research design, testing, manufacture, 
assembly, construction, operation, diagnostics and maintenance 
of equipment facilities or products, including computer 
software, quality processes, occupational health and safety 
and/or standards and plant and material security processes and 

https://www.fwc.gov.au/documents/documents/modern_awards/award/MA000010/ma000010-52.htm#P2493_200810
https://www.fwc.gov.au/documents/documents/modern_awards/award/MA000010/ma000010-52.htm#P2489_200506
https://www.fwc.gov.au/documents/documents/modern_awards/award/MA000010/ma000010-52.htm#P2493_200810
https://www.fwc.gov.au/documents/documents/modern_awards/award/MA000010/ma000010-52.htm#P2489_200506
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like work and/or developing test procedures or manuals from 
test standards and like work; or 

ii. planning of operations and/or processes including the 
estimation of requirements of staffing, material cost and 
quantities and machinery requirements, purchasing materials or 
components, scheduling, work study, industrial engineering 
and/or materials handling process. 

 

Wage Group: C3 
 
Engineering Associate/Laboratory Technical 
Officer- Level II 

An Engineering Associate/Laboratory Technical Officer- Level II means an 
employee who works above and beyond an Engineering Associate/Laboratory 
Technical Officer at the C4 level and who has successfully completed the 
minimum training requirements specified in clause B.2.1 of Schedule B or 
equivalent and is engaged in: 
 

i. performing draughting, planning or technical duties which 
require the exercise of judgment and skill in excess of that 
required by an engineering associate at the C4 level; or 

ii. possesses the skills of an Engineering Associate/Laboratory 
Technical Officer—Level I in a technical field and exercises 
additional skills in a different technical field; or 

iii. is a laboratory employee who, with limited supervision, applies 
the full range of laboratory skills to individual projects and is 
involved in the supervision and training of other laboratory 
workers; or 

iv. is a laboratory employee who applies specialised technical skills, 
in addition to the full range of laboratory skills, to specific 
projects with minimum supervision. 

 

Wage Group: C2(a) 
 
Leading Technical Officer 

A Leading Technical Officer means an employee who works above and beyond 
an Engineering Associate/Laboratory Technical Officer- Level II at the C3 level 
and has successfully completed a national advanced diploma or equivalent 
and sufficient additional training so as to enable the employee to perform 
work within the scope of this level. An employee at the C2(a) level is able to 
perform or coordinate work in more than one engineering, scientific or 
technical field, or performs duties in a technical, engineering or scientific field 
which requires the exercise of judgement and/or skill in excess of that 
required of an Engineering Associate/Laboratory Technical Officer- Level II. 
 

Wage Group: C2(a) 
 
Principal Engineering 
Supervisor/Trainer/Coordinator 

A Principal Engineering Supervisor/Trainer/Coordinator means a 
Supervisor/Trainer/Coordinator who has completed a national advanced 
diploma or equivalent of which at least 50% of the competencies are in 
supervision/training and who when engaged at this level: 
 

i. possesses a sound knowledge of occupational health and safety, 
industrial relations, and communications processes and is able 
to use this knowledge in training and leading the work of others; 

ii. possesses a general knowledge and awareness of the 
administrative, business, and marketing strategies of the 
enterprises. 

 
Indicative of the tasks which an employee at this level may perform are as 
follows: 
 

https://www.fwc.gov.au/documents/documents/modern_awards/award/MA000010/ma000010-52.htm#P2493_200810
https://www.fwc.gov.au/documents/documents/modern_awards/award/MA000010/ma000010-52.htm#P2489_200506
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i. plans, writes and delivers training programs for all 
engineering/production employees, apprentices, trainees, trade 
and lower technical levels; 

ii. plans and directs the work of engineering/production 
employees especially in new work organisation environments 
(e.g. group work arrangements, CIM production techniques). 

 

Wage Group: C2(b) 
 
Principal Technical Officer 

A Principal Technical Officer works above and beyond an employee at the 
C2(a) level and has successfully completed sufficient additional training to 
enable the employee to perform work within the scope of this level in addition 
to a national advanced diploma or equivalent. Within organisational policy 
guidelines and objectives a principal technical officer: 
 

i. performs work requiring mature technical knowledge involving a 
high degree of autonomy, originality and independent judgment; 

ii. looks after and is responsible for projects and coordinating such 
projects with other areas of the organisation as required by the 
operation of the organisation; 

iii. is responsible for the coordination of general and specialist 
employees engaged in projects requiring complex and specialised 
knowledge; 

iv. plans and implements those programs necessary to achieve the 
objectives of a particular project; 

v. in the performance of the above functions, applies knowledge 
and/or guidance relevant in any or all of the fields of designing, 
planning and technical work as required by the operation; 

vi. operates within broad statements of objectives without requiring 
detailed instructions; or 
 

vii. performs work at the above level of skill in a particular technical field; 
viii. has as the overriding feature of their employment the ability to 

perform creative, original work of a highly complex and sophisticated 
nature; 

ix. provides specialised technical guidance to other employees 
performing work within the same technical field. 
 

In a laboratory, a Principal Technical Officer will exhibit and use technical 
principles, research and development skills as well as 
interpersonal/supervisory skills in the co-ordination of a specialist laboratory 
team. 
 

 

 

 

  


