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AWARD SUMMARY SHEET

NURSES AWARD 2010

The information provided in this Information Sheet is provided on the basis that it is general information for
clients and correspondents to inform them of matters relating to current workplace relations issues. It is not
provided, nor should it be relied upon as a substitute for professional advice. Employment Services & Solutions
Australia Pty Ltd is not responsible for any outcomes to clients based upon the information provided in this
Information Sheet and disclaims all liability, including and without limitation in negligence, for all losses,
expenses, damages and costs that may be incurred by a client or correspondent as a result of the information
provided in this Information Sheet being inaccurate or incomplete in any way.

This is a summary of the award only. A copy of the full award available at www.fwc.gov.au.

A full copy of the National Employment Standards is available at www.fairwork.gov.au/.

These wage rates are payable from the first full pay period commencing on or after 1 July 2017. If you have any
queries, please contact Employment Services & Solutions Australia on 08 9240 4230.

Coverage

This occupational award covers employers throughout Australia in the health industry and their employees listed
in Schedule B- Classification Structure and Definitions of the award; and employers who employ a
nurse/midwife, principally engaged in nursing/midwifery duties comprehended by the classifications listed in
Schedule B- Classification Structure and Definitions of the Award.

For the purpose of this provision health industry means employers in the business and/or activity of providing
health and medical services and who employ nurses and persons who directly assist nurses in the provision of
nursing care and nursing services.

To avoid doubt, this award does not cover employers who employ nurses in primary or secondary schools.
Where an employer is covered by more than one award, an employee of that employer is covered by the award

classification which is most appropriate to the work performed by the employee and to the environment in
which the employee normally performs the work.
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*The following wage rates are only applicable to Enrolled Nurses.

Enrolled Nurses- Permanent Employees- Full Time and Part Time

P Minimum Weekly . Midnight Fri- Midnight Sat- . .
Classification Wage Mon-Fri 6am-6pm Midnight Sat Midnight Sun Public Holiday
Student enrolled nurse- Less
than 21 years of age $702.20 $18.48 $27.72 $32.34 $36.96
Student enrolled nurse- 21 $738.80 $19.44 $29.16 $34.02 $38.88
years of age and over
Enrolled nurse- Pay point 1 $824.10 $21.69 $32.54 $37.96 $43.38
Enrolled nurse- Pay point 2 $835.00 $21.97 $32.96 $38.45 $43.94
Enrolled nurse- Pay point 3 $846.00 $22.26 $33.39 $38.96 $44.52
Enrolled nurse- Pay point 4 $858.30 $22.59 $33.89 $39.53 $45.18
Enrolled nurse- Pay point 5 $866.90 $22.81 $34.22 $39.92 $45.62
Enrolled Nurses- Casual Employees
Classification Mon-Fri 6am-6pm m::::i:: ;:; m:z:zi:: 23:; Public Holiday

Student enrolled nurse- Less $23.10 $32.34 $36.96 $41.58

than 21 years of age

Student enrolled nurse- 21 years $24.30 $34.02 $38.88 $43.74

of age and over

Enrolled nurse- Pay point 1 $27.11 $37.96 $43.38 $48.80

Enrolled nurse- Pay point 2 $27.46 $38.45 $43.94 $49.43

Enrolled nurse- Pay point 3 $27.83 $38.96 $44.52 $50.09

Enrolled nurse- Pay point 4 $28.24 $39.53 $45.18 $50.83

Enrolled nurse- Pay point 5 $28.51 $39.92 $45.62 $51.32

*The following wage rates are only applicable to Registered Nurses.
Registered Nurses- Permanent Employees- Full Time and Part Time
g ploy
- Minimum Weekly . Midnight Fri- Midnight Sat- . .
Classification Wage Mon-Fri 6am-6pm Midnight Sat Midnight Sun Public Holiday

Registered nurse- Level 1-
Pay point 1 $881.50 $23.20 $34.80 $40.60 $46.40
Registered nurse- level 1- Pay $899.60 $23.67 $35.51 $41.42 $47.34
point 2
Registered nurse- level 1- Pay $921.70 $24.26 $36.39 $42.46 $48.52
point 3
Registered nurse- level 1- Pay $946.10 $24.90 $37.35 $43.58 $49.80
point 4
Registered nurse- level 1- Pay $975.30 $25.67 $38.51 $44.92 $51.34
point 5
Registered nurse- level 1- Pay $1,003.50 $26.41 $39.62 $46.22 $52.82
point 6
Registered nurse- level 1- Pay $1,032.50 $27.17 $40.76 $47.55 $54.34
point 7
Registered nurse- level 1- Pay $1,059.30 $27.88 $41.82 $48.79 $55.76
point 8 and thereafter
Registered nurse- level 2- Pay $1,087.40 $28.62 $42.93 $50.09 $57.24
point 1
Registered nurse- level 2- Pay $1,104.70 $29.07 $43.61 $50.87 $58.14
point 2
szﬁ::t:re" nurse- level 2- Pay $1,123.90 $29.58 $44.37 $51.77 $59.16
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Registered nurse- level 2- Pay
point 4 and thereafter $1,142.30 $30.06 $45.09 $52.61 $60.12
Registered nurse- level 3- Pay $1,179.10 $31.03 $46.55 $54.30 $62.06
point 1
Registered nurse- level 3- Pay $1,200.80 $31.60 $47.40 $55.30 $63.20
point 2
Registered nurse- level 3- Pay $1,221.50 $32.14 $48.21 $56.25 $64.28
point 3
Registered nurse- level 3- Pay
point 4 and thereafter $1,243.50 $32.72 $49.08 $57.26 $65.44
Registered nurse- level 4-
Grade 1 $1,345.80 $35.42 $53.13 $61.99 $70.84
Registered nurse- level 4-
Grade 2 51,442.20 $37.95 $56.93 $66.41 $75.90
Registered nurse- level 4-
Grade 3 $1,526.30 $40.17 $60.26 $70.30 $80.34
Registered nurse- level 5- $1,358.10 $35.74 $53.61 $62.55 $71.48
Grade 1
Registered nurse- level 5-
Grade 2 $1,430.10 $37.63 $56.45 $65.85 $75.26
Registered nurse- level 5-
Grade 3 $1,526.30 $40.17 $60.26 $70.30 $80.34
Registered nurse- level 5-
Grade 4 $1,621.50 $42.67 $64.01 $74.67 $85.34
Registered nurse- level 5-
Grade 5 $1,788.40 $47.06 $70.59 $82.36 $94.12
Registered nurse- level 5-
Grade 6 $1,956.70 $51.49 $77.24 $90.11 $102.98
Registered Nurses- Casual Employees
- . Midnight Fri- Midnight Sat- . .
Classification Mon-Fri 6am-6pm Midnight Sat Midnight Sun Public Holiday
Registered nurse- Level 1- Pay
point 1 $29.00 $40.60 $46.40 $52.20
Registered nurse- level 1- Pay
point 2 $29.59 $41.42 $47.34 $53.26
Registered nurse- level 1- Pay $30.33 $42.46 $48.52 $54.59
point 3 ) ) ) )
Registered nurse- level 1- Pay
point 4 $31.13 $43.58 $49.80 $56.03
Registered nurse- level 1- Pay $32.09 $44.92 $51.34 $57.76
point 5 ) ) ) )
Registered nurse- level 1- Pay
point 6 $33.01 $46.22 $52.82 $59.42
Registered nurse- level 1- Pay $33.96 $47.55 $54.34 $61.13
point 7 ) ) ) )
Registered nurse- level 1- Pay
point 8 and thereafter $34.85 $48.79 $55.76 $62.73
Registered nurse- level 2- Pay
point 1 $35.78 $50.09 $57.24 $64.40
Registered nurse- level 2- Pay
point 2 $36.34 $50.87 $58.14 $65.41
Registered nurse- level 2- Pay
point 3 $36.98 $51.77 $59.16 $66.56
Registered nurse- level 2- Pay
point 4 and thereafter $37.58 $52.61 $60.12 $67.64
Registered nurse- level 3- Pay
point 1 $38.79 $54.30 $62.06 $69.82
Registered nurse- level 3- Pay $39.50 $55.30 $63.20 $71.10
point 2 ) ) ) )
Registered nurse- level 3- Pay
point 3 $40.18 $56.25 $64.28 $72.32
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Registered nurse- level 3- Pay
point 4 and thereafter $40.90 $57.26 $65.44 $73.62
Registered nurse- level 4- Grade $44.28 $61.99 $70.84 $79.70
1 . . . .
Registered nurse- level 4- Grade $47.44 $66.41 $75.90 $85.39
2 . . . .
Registered nurse- level 4- Grade $50.21 $70.30 $80.34 $90.38
3 . . . .
Registered nurse- level 5- Grade $44.68 $62.55 $71.48 $80.42
1 . . . .
Registered nurse- level 5- Grade $47.04 $65.85 $75.26 $84.67
2 . . . .
Registered nurse- level 5- Grade $50.21 $70.30 $80.34 $90.38
3 . . . .
Registered nurse- level 5- Grade
a $53.34 $74.67 $85.34 $96.01
Registered nurse- level 5- Grade $58.83 $82.36 $94.12 $105.89
5 . . . .
Registered nurse- level 5- Grade
6 $64.36 $90.11 $102.98 $115.85
Nurse Practitioner- Permanent Employees- Full Time and Part Time
- Minimum Weekly Mon-Fri 6am- Midnight Fri- Midnight Sat- . .
Classification Wage 6pm Midnight Sat Midnight Sun Public Holiday
Nurse Practitioner- 1st year $1,356.90 $35.71 $53.57 $62.49 $71.42
Nurse Practitioner- 2st year $1,397.10 $36.77 $55.16 $64.35 $73.54

Classification

Nursing Assistant

Nursing assistant means an employee, other than one registered with the Nursing and
Midwifery Board of Australia or its successor or one who is in training for the purpose of
such registration, who is under the direct control and supervision of a Registered or
Enrolled nurse and whose employment is solely to assist an RN or EN in the provision of
nursing care to persons.

Nursing Care

Nursing care means:

i giving assistance to a person who, because of disability, is unable to
maintain their bodily needs without frequent assistance;

ii. carrying out tasks which are directly related to the maintenance of a
person’s bodily needs where that person because of disability is unable to
carry out those tasks for themselves; and/or

iii. assisting a registered nurse to carry out the work described in B.5-
Registered Nurses.

iv. For the purposes of this award nursing care also includes care provided by
midwives.

Student enrolled nurse

Student enrolled nurse means a student undertaking study to become an enrolled nurse.

Enrolled nurse- pay point 1

Pay point 1 refers to the pay point to which an enrolled nurse (EN) has been appointed.

An employee will be appointed based on training and experience including:
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i having satisfactorily completed a hospital based course of training in
nursing of not more than 12 months duration leading to enrolment as an
EN; or

ii. having satisfactorily completed a course of training of 12 months duration
in a specified branch of nursing leading to enrolment on a register or roll
maintained by the Nursing and Midwifery Board of Australia or its
successor; and

iii. having practical experience of up to but not more than 12 months in the
provision of nursing care and/or services, and, the undertaking of in-
service training, subject to its provision by the employing agency, from
time to time.

Skill indicators

The employee has limited or no practical experience of current situations; and

The employee exercises limited discretionary judgment, not yet developed by practical
experience.

Enrolled nurse- pay point 2

Pay point 2 refers to the pay point to which an EN has been appointed.

An employee will be appointed to this pay point based on training and experience
including:

i having satisfactorily completed a hospital based course of general training
in nursing of more than 12 months duration and/or 500 hours or more
theory content or a course accredited at advanced certificate, diploma or
advanced diploma level leading to enrolment as an EN; or

ii. not more than one further year of practical experience in the provision of
nursing care and/or services in addition to the experience, skill and
knowledge requirements specified for pay point 1; and

iii. the undertaking of in-service training, subject to its provision by the
employing agency, from time to time.

Skill indicators
The employee is required to demonstrate some of the following in the performance of
their work:

i a developing ability to recognise changes required in nursing activity and
in consultation with the RN, implement and record such changes, as
necessary;

ii. an ability to relate theoretical concepts to practice; and/or

iii. requiring assistance in complex situations and in determining priorities.

Enrolled nurse- pay point 3

Pay point 3 refers to the pay point to which an EN has been appointed.

An employee will be appointed to this pay point based on training and experience
including:
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i not more than one further year of practical experience in the provision of
nursing care and/or services, in addition to the experience, skill and
knowledge requirements specified for pay point 2; and

ii. the undertaking of in-service training, subject to its provision by the
employing agency, from time to time.

Skill indicators
The employee is required to demonstrate some of the following in the performance of
their work:

i an ability to organise, practise and complete nursing functions in stable
situations with limited direct supervision;

ii. observation and assessment skills to recognise and report deviations from
stable conditions;

iii. flexibility in the capacity to undertake work across the broad range of
nursing activity and/or competency in a specialised area of practice;
and/or

iv. communication and interpersonal skills to assist in meeting psycho-social
needs of individuals/groups.

Enrolled nurse- pay point 4

Pay point 4 refers to the pay point to which an EN has been appointed.

An employee will be appointed to this pay point based on training and experience
including:

i not more than one further year of practical experience in the provision of
nursing care and/or services in addition to the experience, skill and
knowledge requirements specified for pay point 3; and

ii. the undertaking of in-service training, subject to its provision by the
employing agency, from time to time.

Skill indicators
The employee is required to demonstrate some of the following in the performance of
their work:

i speed and flexibility in accurate decision making;

ii. organisation of own workload and ability to set own priorities with minimal
direct supervision;

iii. observation and assessment skills to recognise and report deviations from
stable conditions across a broad range of patient and/or service needs;
and/or

iv. communication and interpersonal skills to meet psychosocial needs of
individual/groups.

Enrolled nurse- pay point 5

Pay point 5 refers to the pay point to which an EN has been appointed.

An employee will be appointed to this pay point based on training and experience
including:
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i not more than one further year of practical experience in the provision of
nursing care and/or services in addition to the experience, skill and
knowledge requirements specified for pay point 4; and

ii. the undertaking of relevant in-service training, subject to its provision by
the employing agency, from time to time.

Skill indicators
The employee is required to demonstrate some of the following in the performance of
their work:

i contributes information in assisting the RN with development of nursing
strategies/improvements within the employee’s own practice setting
and/or nursing team, as necessary;

ii. responds to situations in less stable and/or changed circumstances
resulting in positive outcomes, with minimal direct supervision; and

iii. efficiency and sound judgment in identifying situations requiring
assistance from an RN.

Registered nurse- level 1 (RN1)

An employee at this level performs their duties:

i according to their level of competence; and

ii. under the general guidance of, or with general access to a more
competent registered nurse (RN) who provides work related support
and direction.

An employee at this level is required to perform general nursing duties which
include substantially, but are not confined to:

i delivering direct and comprehensive nursing care and individual case
management to patients or clients within the practice setting;

ii. coordinating services, including those of other disciplines or agencies,
to individual patients or clients within the practice setting;

iii. providing education, counselling and group work services orientated
towards the promotion of health status improvement of patients and
clients within the practice setting;

iv. providing support, direction and education to newer or less
experienced staff, including EN’s, and student EN’s and student
nurses;

V. accepting accountability for the employee’s own standards of nursing
care and service delivery; and

vi. participating in action research and policy development within the

practice setting.

Registered nurse- level 2 (RN2)

An employee at this level:
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holds any other qualification required for working in the employee’s
particular practice setting; and

is appointed as such by a selection process or by reclassification from
a lower level when the employee is required to perform the duties
detailed in this subclause on a continuing basis.

An employee at this level may also be known as a Clinical nurse.

In addition to the duties of an RN1, an employee at this level is required, to perform
duties delegated by a Clinical nurse consultant or any higher level classification.

Duties of a Clinical nurse will substantially include, but are not confined to:

delivering direct and comprehensive nursing care and individual case
management to a specific group of patients or clients in a particular
area of nursing practice within the practice setting;

providing support, direction, orientation and education to RN1’s, EN’s,
student nurses and student EN’s;

being responsible for planning and coordinating services relating to a
particular group of clients or patients in the practice setting, as
delegated by the Clinical nurse consultant;

acting as a role model in the provision of holistic care to patients or
clients in the practice setting; and

assisting in the management of action research projects, and
participating in quality assurance programs and policy development
within the practice setting.

Registered nurse- level 3 (RN3)

An employee at this level:

holds any other qualification required for working in the employee’s
particular practice setting; and

is appointed as such by a selection process or by reclassification from
a lower level when that the employee is required to perform the
duties detailed in this subclause on a continuing basis.

An employee at this level may also be known as a Clinical nurse consultant, Nurse
manager or Nurse educator.

In addition to the duties of an RN2, an employee at this level will perform the
following duties in accordance with practice settings and patient or client groups:

Duties of a Clinical nurse consultant will substantially include, but are
not confined to:

a) providing leadership and role modelling, in collaboration with
others including the Nurse manager and the Nurse educator,
particularly in the areas of action research and quality assurance
programs;

b) staff and patient/client education;

c) staff selection, management, development and appraisal;
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h)

participating in policy development and implementation;

acting as a consultant on request in the employee’s own area of
proficiency; for the purpose of facilitating the provision of quality
nursing care;

delivering direct and comprehensive nursing care to a specific
group of patients or clients with complex nursing care needs, in a
particular area of nursing practice within a practice setting;
coordinating, and ensuring the maintenance of standards of the
nursing care of a specific group or population of patients or clients
within a practice setting; and

coordinating or managing nursing or multidisciplinary service
teams providing acute nursing and community services.

Duties of a Nurse manager will substantially include, but are not
confined to:

a)

h)

providing leadership and role modelling, in collaboration with
others including the Clinical nurse consultant and the Nurse
educator, particularly in the areas of action research and quality
assurance programs;

staff selection and education;

allocation and rostering of staff;

occupational health;

initiation and evaluation of research related to staff and resource
management;

participating in policy development and implementation;

acting as a consultant on request in the employee’s own area of
proficiency (for the purpose of facilitating the provision of quality
nursing care);

being accountable for the management of human and material
resources within a specified span of control, including the
development and evaluation of staffing methodologies; and
managing financial matters, budget preparation and cost control
in respect of nursing within that span of control.

Duties of a Nurse educator will substantially include, but are not
confined to:

a)

providing leadership and role modelling, in collaboration with
others including the Clinical nurse consultant and the Nurse
manager, particularly in the areas of action research;
implementation and evaluation of staff education and
development programs;

staff selection;

implementation and evaluation of patient or client education
programs;

participating in policy development and implementation;
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acting as a consultant on request in the employee’s own area of
proficiency (for the purpose of facilitating the provision of quality
nursing care); and

being accountable for the assessment, planning, implementation
and evaluation of nursing education and staff development
programs for a specified population.

Registered nurse- level 4 (RN4)

An employee at this level:

i holds any other qualification required for working in the employee’s
particular practice setting; and

ii. is appointed as such by a selection process or by reclassification from
a lower level when the employee is required to perform the duties
detailed in this subclause on a continuing basis.

An employee at this level may also be known as an Assistant director of nursing
(clinical), Assistant director of nursing (management), or Assistant director of
nursing (education).

Appointment at a particular grade at this level will depend upon the level of
complexity associated with the duties described in this clause. In this connection
the number of beds in a facility will be a relevant consideration.

In addition to the duties of an RN3, an employee at this level will perform the

following duties:

i Duties of an Assistant director of nursing (clinical) will substantially
include, but are not confined to:

a)

h)

providing leadership and role modelling, in collaboration with
others including the Assistant director of nursing (management)
and Assistant director of nursing (education), particularly in the
areas of selection of staff within the employee’s area of
responsibility;

provision of appropriate education programs, coordination and
promotion of clinical research projects;

participating as a member of the nursing executive team;
contributing to the development of nursing and health unit policy
for the purpose of facilitating the provision of quality nursing care;
managing the activities of, and providing leadership, coordination
and support to, a specified group of Clinical nurse consultants;
being accountable for the establishment, implementation and
evaluation of systems to ensure the standard of nursing care for
a specified span of control;

being accountable for the development, implementation and
evaluation of patterns of patient care for a specified span of
control;

being accountable for clinical operational planning and decision
making for a specified span of control; and
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i)

being accountable for appropriate clinical standards, through
quality assurance programs, for a specified span of control.

Duties of an Assistant director of nursing (management) will
substantially include, but are not confined to:

a)

h)

providing leadership and role modelling, in collaboration with
others including the Assistant director of nursing (clinical) and
Assistant director of nursing (education), particularly in the areas
of selection of staff within the employee’s area of responsibility;
coordination and promotion of nursing management research
projects;

participating as a member of the nursing executive team;
contributing to the development of nursing and health unit policy
for the purpose of facilitating the provision of quality nursing care;
managing the activities of, and providing leadership, coordination
and support to, a specified group of Nurse managers;

being accountable for the effective and efficient management of
human and material resources within a specified span of control;
being accountable for the development and coordination of
nursing management systems within a specified span of control;
and

being accountable for the structural elements of quality
assurance for a specified span of control.

Duties of an Assistant director of nursing (education) will substantially
include, but are not confined to:

a)

b)

h)

providing leadership and role modelling, in conjunction with
others including the Assistant director of nursing (clinical) and the
Assistant director of nursing (management), particularly in the
areas of selection of staff within the employee’s area of
responsibility;

coordination and promotion of nurse education research
projects;

participating as a member of the nursing executive team, and
contributing to the development of nursing and health unit policy
for the purpose of facilitating the provision of quality nursing care;
managing the activities of, and providing leadership, coordination
and support to a specific group of Nurse educators;

being accountable for the standards and effective coordination of
education programs for a specified population;

being accountable for the development, implementation and
evaluation of education and staff development programs for a
specified population;

being accountable for the management of educational resources
including their financial management and budgeting control; and
undertaking career counselling for nursing staff.
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Registered nurse level 5- (RN5)

An employee at this level:

i holds any other qualification required for working in the employee’s
particular practice setting; and

ii. is appointed as such by a selection process or by reclassification from
a lower level when the employee is required to perform the duties
detailed in this subclause on a continuing basis.

An employee at this level may also be known as a Director of nursing.

Appointment at a particular grade at this level will depend upon the level of
complexity associated with the duties described in this clause. In this connection
the number of beds in a facility will be a relevant consideration.

In addition to the duties of an RN4, an employee at this level will perform the
following duties:

i being accountable for the standards of nursing care for the health unit
and for coordination of the nursing service of the health unit;

ii. participating as a member of the executive of the health unit, being
accountable to the executive for the development and evaluation of
nursing policy, and generally contributing to the development of
health unit policy;

iii. providing leadership, direction and management of the nursing
division of the health unit in accordance with policies, philosophies,
objectives and goals established through consultation with staff and
in accordance with the directions of the Board of Directors of the
health unit;

iv. providing leadership and role modelling, in collaboration with others,
particularly in the areas of staff selection, promotion of participative
decision making and decentralisation of nursing management and
generally advocating for the interests of nursing to the executive team
of the health unit;

V. managing the budget of the nursing division of the health unit;

Vi. ensuring that nursing services meeting changing needs of clients or
patients through proper strategic planning; and

vii. complying, and ensuring the compliance of others, with the code of

ethics and legal requirements of the nursing profession.

Occupational Health Nurses

The duties and responsibilities of Occupational health nurses include, but are not
necessarily confined to:

i the maintenance of appropriate records relating to the activities of the
occupational health unit and services to clients;
ii. the rehabilitation of injured workers;
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iii. preventative action in relation to occupational hazards that may lead to
injury and/or illness;

iv. immediate and continuing treatment of occupational injuries and/or
illness;

V. health promotion; and

vi. the counselling of clients on health related matters.

Occupational health nurse- level 1

An employee at this level:

i is an RN with at least four years post registration experience; and
ii. performs duties in relation to occupational health consistent with:
a) giving direct nursing care to a group of clients;
b) assessing nursing care needs of clients; and
c) participating in provision of education to clients.

Occupational health clinical nurse-
level 2

An employee at this level:

i is an RN with at least four years post registration experience; and

ii. performs duties in connection with occupational health which are more
complex than the duties performed by an Occupational health nurse level
1.

Appointment to level 2 of this salary structure is only upon successful completion of a
relevant post-registration qualification to this field of employment.

Payment at this level will commence when the employer receives reasonable proof from
the employee that the qualification has been obtained. The onus of proof rests with the
employee.

The duties of an employee at this level may include, but are not necessarily confined to:
i the prevention of injury/illness;

ii. rehabilitation; and
iii. occupational hazard identification.

Senior occupational health clinical
nurse

An employee at this level is an RN with at least five years post registration experience
who:

i coordinates the occupational health nursing service; and
ii. provides support and direction to four or less Occupational health nurses
and/or Occupational health clinical nurses.

Occupational health nurse
consultant- level 3

An employee at this level is an RN with at least five years post registration experience
who:

i coordinates the Occupational health nursing services; and
ii. provides support and direction to five or more Occupational nurses and/or
Occupational health clinical nurses.
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Nurse Practitioner

A Nurse practitioner:

i is a registered nurse/midwife appointed to the role;

ii. has obtained an additional qualification relevant to the Nursing and
Midwifery Board of Australia or its successor to enable them to become
licensed Nurse practitioners.

A Nurse practitioner is authorised to function autonomously and collaboratively in an
advanced and extended clinical role.

Role of a licensed Nurse practitioner

The nurse practitioner is able to assess and manage the care of clients/residents using
nursing knowledge and skills. It is dynamic practice that incorporates application of high
level knowledge and skills, beyond that required of a registered nurse /midwife in
extended practice across stable, unpredictable and complex situations.

The nurse practitioner role is grounded in the nursing profession’s values, knowledge,
theories and practice and provides innovative and flexible health care delivery that
complements other health care providers.

Scope of practice
The scope of practice of the Nurse practitioner is determined by the context in which:

i the nurse practitioner is authorised to practice. The nurse practitioner
therefore remains accountable for the practice for which they directed;
and

ii. the professional efficacy whereby practice is structured in a nursing model
and enhanced by autonomy and accountability.

The Nurse practitioner is authorised to directly refer clients/residents to other health
professionals, prescribe medications and order diagnostic investigations including
pathology and plain screen x-rays.

Nurse practitioners exhibit clinical leadership that influences and progresses clinical
care, policy and collaboration through all levels of health service.

NURSES AWARD 2010

Page 14 of 14




